Attachment 3

How the Regions Were Determined 
Local Workforce Development Board (Local Board) placement in regional planning units is based primarily on  the location of Workforce Innovation and Opportunity Act (WIOA) client populations and the way these populations fit into regional economies as defined by economic data including commute patterns, industry composition, labor markets, geographic location, and transportation infrastructure. 
Boundaries of the proposed regional planning units were largely set by giving weight to the foregoing economic data and by starting with regional economic market boundaries drawn by the Employment Development Department (EDD) Labor Market Information Division (LMID). These regional economic market boundaries were then modified to take into account the number of Local Areas in a region, the size of the area covered, and the boundaries and planning regions of existing regional workforce consortia. The California Workforce Development Board (State Board) also took into account the location of regional consortia providing Adult Education services and economic development areas. 

[bookmark: _GoBack]LMID Method to Draw Regional Economic Market Boundaries
1. The LMID started by dividing California into regions based on geography and transportation infrastructure. 
2. The LMID used commute pattern data (U.S. Census Bureau) and industry employment data (LMID) to identify the largest employment center in each region (as measured by the number of jobs in a county and the number of people entering the county from elsewhere for employment). 
3. The LMID used commute pattern data (U.S. Census Bureau) to identify whether surrounding counties within a region were attached to the "largest employment center" county as measured by commute patterns. 
4. For counties without a clear region designation as based on the steps above, LMID used labor market and industry employment data (LMID) to evaluate the labor market size and industry composition of a county. The LMID then used this analysis to place counties in regional markets based on whether or not the county's labor market was similar in size to the regional market and/or whether it had a similar industry footprint.  
5. Using the foregoing methodology, the LMID arrived at 8 macro-regional markets and 19 sub-regional economic markets.
Principles Used by the State Board to Modify Market Boundaries and Draw Planning Unit Boundaries
· Local Boards will only be required to plan in one regional planning unit.
· Local Boards will always plan in the macro-regional economic markets where the majority of their populations are located.
· Regional planning units respect the existing administrative boundaries of counties and Local Boards.
· Regional planning boundaries provide some deference to existing planning relationships provided that Local Boards plan inside the macro-regional economic market where the majority of their populations reside. 
· Regional planning units carved out of larger regional economic markets correspond, as much as possible, with the boundaries of sub-regional economic markets.  

Other Considerations
· Regional planning unit boundaries are typically consistent with or nested inside the historical economic development area boundaries determined by California’s defunct Economic Strategy Panel.
· An examination of the location and number of Adult Education providers in the Adult Education consortia was undertaken to ensure that there were a sufficient number of providers in each regional planning unit.

How the Regions Were Modified 
Simplicity
Some Local Boards straddle the eight macro-regional economic markets identified by the LMID. To keep things simple, Local Boards are only placed in one regional economic market and only required to plan in a single regional planning unit.  
· Local Boards will only be required to plan in one regional planning unit.

Client Needs 
Keeping in mind the needs of the jobseeker, Local Boards are required to plan in regional planning units tied to the macro-regional economic markets where the majority of the populations they serve are located.  
· Local Boards will always plan in the macro-regional economic markets where the majority of their populations are located.

Practicality
Some macro-regional economic markets are too big, or contain too many Local Boards to function practically as regional planning units. In these instances regional planning units were carved out of economic markets using the following three principles: 
· Regional planning units respect the existing administrative boundaries of counties and Local Boards.
· Regional planning boundaries provide some deference to existing planning relationships provided that Local Boards plan inside the macro-regional economic market where the majority of their populations reside. 
· Regional planning units carved out of larger regional economic markets correspond, as much as possible, with the boundaries of sub-regional economic markets.  
Regional planning units’ primary purpose is to provide coordinated service delivery to both industry and job seekers who enter employment relations within a given labor market. Accordingly, Local Boards should plan and coordinate service delivery regionally on the basis of shared labor market dynamics. Doing so requires that the state keep regional planning units’ boundaries in alignment, as much as is practically possible, with the location of the regional economic markets where their populations reside.
Other Considerations
· Regional planning unit boundaries are typically consistent with or nested inside the historical economic development area boundaries determined by California’s defunct Economic Strategy Panel.
· An examination of the location and number of Adult Education providers in the Adult Education consortia was undertaken to ensure that there were a sufficient number of providers in each regional planning unit.
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