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Draft Directive Impact of WIOA Implementation on Waivers Approved under WIA (WSDD-127)

There were two comments to the draft version of this directive:

Commenter #1 asked if there is a definition for long-term unemployed under the Workforce Innovation and Opportunity Act (WIOA).

Resolution: For the purposes of this directive, and in accordance with the Bureau of Labor Statistics, the term “long-term unemployed” refers to an individual who has been unemployed for 27 weeks or more. 
Commenter #2 asked why the On-The-Job (OJT) reimbursement rate guidance in this directive is contradictory to the OJT reimbursement rate guidance found in Workforce Services Directive (WSD) WSD13-8 and WSD14-12.
 
Resolution: The OJT reimbursement rates referenced in WSD13-8 and WSD14-12 were due to Workforce Investment Act (WIA) waivers granted to California by the Department of Labor (DOL). As referenced in this directive, the DOL Secretary of Labor’s waiver authority under WIA does not extend to WIOA. However, DOL did determine that the above mentioned WIA waivers are permitted to continue through PY 2015-16, but only if the funds were obligated by June 30, 2015. Otherwise, WIOA provisions for OJT would currently apply. 







